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Section 1 Administration
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L workSource” is the name given by Washington State to the One-Stop employment centers required under WIA.
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Guiding Themes for Workforce Development in SW Wash  ington
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Local Administration and System Oversight
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Team Name Services and Function Supporting Resources (by
FTE, approximate)
Resource Consultants Greet and Triage Vancouver:
(integration of Labor Exchange; Initial Assessment/Registration | WIA -3
Triage/Assessment; Workshops; | Referral to “Green Light Job ESD - 18
and resource room staffing) Orders SCSEP -2
Intensive assessment tools
applied (JobFit; WorkKeys, Cowlitz:
Choices, etc.) WIA-1
Facilitate Workshops ESD -4.8
Intensive service eligibility SCSEP -
Employment plan
Intensive Service Specialists Holistic program Vancouver:
eligibility/documentation (TAA; | WIA -7.5
WIA; WorkFirst; Veterans; Ul ESD -16
Case management tracking SCSEP -1
Referral to training
Cowlitz:
WIA-1
ESD -9.6
SCSEP -
Business Services Account reps. build Vancouver:
relationships by industry WIA 4
sectors ESD -2
Staff embedded in industry DSHS DVR -1
Job Development/Carving wDC - .5
Assess business needs
Establish job orders and Cowlitz:
referral processes WIA-1
Create Hiring events ESD -3
Rapid Response wDC - .5
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Section Il OVERVIEW OF THE WORKFORCE SYSTEM

Memorandum of Understanding
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Adult and Dislocated Worker Intensive and Training Services
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Section Il Managing Performance

Common Measures and Reporting
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Section IV OTHER TOPICS

Delivery of Workforce Information
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Plan Development Process
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Plan Signatures
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WorkSource Clark County Partner Program Participati

on Matrix

MOU PARTNER PROGRAM TYPE OF PARTICIPATION IN WORKSO URCE CENTER/SYSTEM

For Core Services Section: °
S = if staff are either PT/FT located 5 o 2S5 E T P ° @
in a certified facility E,| E| 6| o| BEEES|-2(88|28|%2|%98|¢8
| = if partner provides core °oF o Q@ % DS S |ESGISE| 28| 85|22 |&¢
i »a Q < B LT EELE E0 |8 | 2E |25 |82 |2
services _ 5 z = o <§=ﬁ_g—g 2& 3 8 = 6$ g$
only through the internet. (23 - = S 2 ; le) 2 S | zE|E I g
PARTNER PROGRAMS MOU LOCATION CORE SERVICES
Employment Security Department 5/17/06 X X X S S s s S S S S
CPP X X S S S S X S S
LMI X X
LVER/DVOP X X S S S S S S S
MSFW (WP) N/A
TRADE ACT X S S S S S S S
Ul X X X S S S S S S S
Veterans X X X S S S S S S X
Wagner Peyser X X S S S 5 S S
Washington Service Corps X
Worker Profiling X X S S S S S S S
WorkFirst (Employment Services
X X s s s S S s
only)
WIA - Federal Grantees
HUD* X S s
JOB CORPS* 5/26/06 X S S S S S S S
MSFW (National)* N/A
Native American Grantees*
DSHS (or contractors) 5/17/06
Food Stamps 5/17/06 X s s
Senior Comm.Svc.Employ. Program 5/17/06 X S S S S S S
Vocational Rehabilitation Title | 5/17/06 X X S S s 5 S S S
SBCTC 6/2/06
Adult Ed.& Literacy X X S S s S
Carl Perkins (Post Secondary) X S
ESL X X S S S
Post Secondary Education X S s
Worker Retraining Program X S s
List Service Providers (include
WODC if staff provide direct
services)
ARBOR E & T WIA I-B Adult 5/17/06 X X X S S S S S S S S
ARBOR E & T WIA I-B Dislocated
Worker 5/17/06 X X X S S S S S S S S
ESD 112 - WIA I-B Youth 5/24/06 X X X S S S S S S S S
Columbia River Mental Health
Services Dislocated Worker 5/17/06x X X X S S s 5 S S S S
Other
Carl Perkins Secondary X S S S
Private Vocational Schools X S S S
Secondary Vocational Education X S S s
Tech. Prep. Consortium X S s
Columbia River Mental Health
Services 5/17/06 X X S S S S S
ES District Tax Office S




WorkSource Cowlitz/Wahkiakum Partner Program Partic

ipation Matrix

MOU PARTNER PROGRAM TYPE OF PARTICIPATION IN WORKSO URCE CENTER/SYSTEM

For Core Services Section:

S = if staff are either PT/FT located
in a certified facility

| = if partner provides core services
only through the internet.

MOU Signature Date

In-Center

Affiliate Site

Off-site

A Highility Determination

Qutreach, In-Take, and Qrientation

Financial Aid Eligibility

Fdloaup Services

Cther Partner Services

PARTNER PROGRAMS

MOU

LOCATION

m

N ]J0b Search & Placement

m
P
<

()]

Employment Security Department

5/17/06

n

n

CcPP

n|{n

n|n

LMI

LVER/DVOP

()

olololo| G |Provisond nfarmation

MSFW (WP)

TRADE ACT

Ul

Veterans

Wagner Peyser

X[X|X[x|&[x|*|x[*

Washington Senice Corps

Worker Profiling

WorkFirst (Employment Senices only)

olo|-|n|o|n]|n|E|o|v|v|n

nlnl-lnlnlnln mwmm8lritjalﬁooemrt
Py

nninin{nln|n

nninin{nln|n

WIA - Federal Grantees

HUD*

JOB CORPS*

nln

n|n

MSFW (National)*

NA

NA

Native American Grantees™*

*indicate NA if not applicable to your area

DSHS (or contractors)

Food Stamps

Lower Columbia Community Action

SCSEP

Vocational Rehabilitation Title |

XXX

XXX

njnin

nnin|n

njnln

n{n|nln

njnln

njnin

SBCTC - Lower Columbia College

Adult Ed.& Literacy

Carl Perkins (Post Secondary)

ESL

Post Secondary Education

Worker Retraining Program

njnlnjnln

0{nln|n|n

List Service Providers (include

WDC if staff provide direct services)

WIA |-B Adult

Employment Security

Lower Columbia Community Action

WIA I-B Youth

XXX XX

njnlnjnin

njnlnjnin

njnlnjnin

nlv{nlnln

nlv{nlnln

njnlnjnin

nlu{nlnln

njnlnjnin

ESD112

WIA I-B Dislocated Worker

Employment Security

Lower Columbia Community Action

X| X[ X

n{nln

n{nln

n{nln

(%111 [

(%111 [

n{nln

ninjn

n{nln

Other

X|X[X

Carl Perkins Secondary

Private Vocational Schools

Secondary Vocational Education

X|X[X

0lnlnln

0inlnln

Tech. Prep. Consortium




LOCAL POLICIES



SWWDC PROCUREMENT POLICY

1 )&
6 7 $& 8
& & & %
"# &
& &
0o 3
& & &
& %
& $
6 2
& %
& $
% & )
& ’
+
&
( .
+
% &
( ,
8 # ;
F &
T
&
TT
A= ===
A'= ===
T & && %

&& & $TT
& % && % &

"k (5& *
&
& 1
&&
1 &&
%
%%, 94 9% 2
, + < $
U
% <-
U]
G <- &&U U
C(&& 88 &&
&&
%$, 94 9% 2
,t < $
G U<- U U
. (& && &&
U
U
U] U] U
G <- && &&
D (&&

%

%$




& % & % &
$ % &
1 &2 /& & %
$ + & 1 &
& % % & & $
Ly os1e
6
<- : %
& % & %& & %
% & )
& % /
% & *
& %
/ % & & *
% &
& % / %
& & &% & $
& % &
/ & & % & & &
<- : <- $
6
% & % % %
/ & <- . <-
- & & $
2 /& &
& & & $
6 7% $ 0 ,8%,
% % & %
& % & % & % & &
% & % % & & $
% & % % & % %
&
& $
6 91
% %
& &% $ &
&& % & %

%



%

&
% & $
:6 $2: %%
% & % %
% 0
&% $
YR
7 / %(
1 & $
1Y) %
9 $# & & &
& & 2.+
6 2 &6& * &
A'= === && & #$ ,
& % & $
& & )
$ & -&
& &
& 1 $
3% & 1 &
$ G1 &
& * 2 1 &&
&* * & *
>$ & & $
'$ < & $
& & & &
$ &
& & )
$ & G )8& & &&
& &
& 2 & & & %
3% < ) <
$, & & &
& $ %
1 * $
& & & & %

' & (&%!

& % & %
& &
%
& % &
&&
& %
B & *
A====" %
2% &
% $ &
& $
0 $ &
& $
% %
%0* & %*
* %$
& & &
% && %
& &
1 $
$
% &
&
& 0 &0 & &
& *& *& &
*
% ;> %

$ %

%



$ &
% $
2 $ $ 7 & & &
& A====" %
A'= === && & #$ Gl , & :
& / / & &
& / & "= %$
% $ & &
& 1
& $ % % 0 $
'y %™ (&5
& & % & ** && *
& & % A= === &
&& & & &&
$ 8 & & & ) #
(G1 | 5 "& & &
1 % H* & % *
& % & 2/ & $
G & % %
& $ && & 1 1 *
& " # * & *
& % %
& $ & <-
$
+ A'== A'= ===
& & $0OD & O
* %
$ & $
& ) 1 *
" % & - $H* & "#*
& $
A== 1 % %
& $
") % "7 e (&
F2 & " # & & &
& $ & %
& & & & $ /| <- : &&
& &&
& & $
% )
# % * 3¢ %
& H & & & *>



& 1 & %
&
1" )% % &!
%
"D6S#
62 &% (D68 G

%

1 %1

1

(1 & 1174 5& 7&

)&

%

$

%

& * Y
$ /
%
$ +
<-
& $6 &
&

%!

%

& N %3 3==
< .



ADULT PROGRAM ELIGIBILITY
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UNDEREMPLOYED DEFINITION AND ADULT PROGRAM SERVICE PRIORITY POLICY
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Priority of Services for Veterans

VETERANS PRIORITY SERVICE AND ELIGIBILITY
Date of Original Policy: 01/01/04
Effective Date: January 1, 2004

Date of Current Revision: 01/01/04
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INDIVIDUAL TRAINING ACCOUNT (ITA)
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XIII. Authority and Signatures

The individuals signing below have the authority to commit the partner they represent to the terms of the
MQU, and do so commit by signing.

FOR THE SOUTHWEST WASHINGTON WORKFORCE DEVELOPMENT COUNCIL

/M Vrlav 06

Keith Mc Phun, Cha;r Southwest Washington Workforce Date
Development Counml

FOR THE S HWEST WASH ON EXECUTIVE BOARD OF COUNTY COMMISSIONERS

y el

Marc B’yldt, Chair, Sau'dﬂvest Washlngton Executive Board of Date
County Commissioners

FOR THE SOUTHWEST WASHINGTON WORKSOURCE ONE-STOP PARTNERS

/ﬁ‘m/ / pwlgin O5-17-0¢

Chamb%rS/DJrector Employment Security Date
Cowlitz and Wahkiakum Counties

\Mrra_ %&iéwj/ 977 Jo¢

Ilona Kerby, Executive Director, LCCAC < Date
/ / / . A,
WAy, p— \J")/ug"/b
Dr/ mes Mélfaughlm resident, Lower Columbia College Date
(Adult Educabbn and Literacy; Perkins Post-secondary Vocational
Education)
it
o

Eunice Moss, CSO Administrator, DSHS Date
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